TOWN OF BURLINGTON
29 CENTER STREET
BURLINGTON, MASSACHUSETTS 01803

Telephone (781) 270-1774 ¢ Confidential Fax (781) 238-4696
www.burlington.org

Joanne M. Faust, SPHR
Human Resources Director

Notice of Job Vacancy
Water Systems Maintenance Craftsman

Performs skilled manual work in the construction, operation and maintenance of either water and/or sewer systems,
including work on reservoir water gates, sewers, side sewers, drains, mains and connectors.

Examples of work:
e Lays and connects service pipes.
Locates and repairs water or sewer leaks.
Installs fire hydrants.
Operates water gates.
Turns on water for new service.
Incidentally, may supervise a small crew of workers at a lower skill level, such as laborers and maintenance
workers.
e Subject to emergency recall as required.

Qualifications:
e Must possess a MA Certification Grade 2 Operation Drinking Water Supply Facility License (D-2) as required

by the Department of Environmental Protection Regulations.

e Must possess a CDL Class B License.

e Knowledge of construction and function of water meters.

e Knowledge of practices, materials, tools and equipment used in maintenance and construction work in
connection with municipal water systems.

e Ability to read all types of water meters and meter dials.

o  Ability to write legibly (both words and figures).

e Must be available for emergencies and snow removal.

Starting salary is $20.50/hour. This is a full-time position, 40-hours per week. Hours of work are 7:00am - 3:30pm,
Monday through Friday.

Interested candidates should apply to:

Joanne M. Faust, SPHR

Human Resources Director

Town of Burlington

29 Center Street

Burlington, MA 01803

Email: hr@burlmass.org

Or apply online (preferred) at www.burlington.catsone.com/careers

Applications available at Town Hall or at www.burlington.org. Applications received by May 24, 2013 will receive
first consideration. Position will remain open until filled.

Please note: MA General Laws mandate that any individual having direct contact at any time with either children or senior
citizens be subject to CORI screening by the Criminal History Systems Board. A CORI check would only be completed on
an applicant as a final step in the interview process. Any conditional offer of employment is contingent upon notification to
the Town of Burlington that the applicant has “No Record” on file.

The Town of Burlington is an Equal Opportunity Employer



